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Overview 
 

This standard is about ensuring all personnel working in the mine are 

competent to carry out their work through an effective system to deliver 

training. Mining is a potentially hazardous occupation carried out in a difficult 

environment, requiring specific and often unique skills and knowledge. From 

both a legislative point of view and from good practice it is important that 

personnel working in mines are adequately trained and re-trained to meet 

operational, regulatory and health and safety requirements. The unit includes 

the requirements of statutory regulations and the operation of a system to 

ensure compliance is achieved and maintained. It encompasses the 

establishment of responsibility for training, identification of needs, organisation 

of training delivery and the maintenance of records 
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Performance 
criteria 
 
You must be able to: 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

P1 ensure a suitably competent person is appointed to organise training 

P2 ensure the training requirements of the roles and responsibilities of mine 

personnel are identified 

P3 ensure a system for identifying individual training needs is implemented 

and conducted effectively 

P4 ensure an appropriate scheme to deliver identified training needs is 

implemented 

P5 ensure effectiveness of training delivered is evaluated 

P6 ensure adequate induction/familiarisation training is delivered 

P7 ensure records of training and qualifications are maintained meeting 

regulatory, organisational and operational requirements 
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Knowledge and 
understanding 
 
You need to know and 
understand: 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

K1 the legislative framework (Acts, Regulations, Approved Codes of Practice, 

Guidance) 

K2 duties and powers of regulatory bodies (e.g. Mines Inspectorate, HSE, 

Environmental Agency, Police, Local Authority) 

K3 penalties for non-compliance or breach of regulations 

K4 the legislative definition of a mine, and the classification of mines 

K5 legislation applicable to the appointment and authorisation of personnel to 

work in mines 

K6 personal statutory duties and responsibilities, and the limits of that 

responsibility in relation to training 

K7 legislation general to the training of personnel 

K8 legislation specific to the training of mining personnel 

K9 organisational procedures for the training/appointment/authorisation of 

personnel 

K10 national standards and relevance to training in mines 

K11 statutory and non-statutory qualifications 

K12 how to map qualifications / competences to those required by statute prior 

to appointing / authorising personnel to undertake job roles 

K13  the requirement to appoint competent persons to assist in training within 

the mining environment 

K14 the identification of training needs 

K15 compiling of an inventory of training requirements for all staff and / or job 

roles at the mine  

K16 planning training around production needs for the mine  

K17 managing health and safety requirements for training undertaken at the 

mine (particularly for young / inexperienced workers) 

K18 establishing and maintaining effective communication among all relevant 

personnel involved in the training process 

K19 monitoring effectiveness of training given 

K20 establish and maintain training records  (regulatory, organisational and 

operational) 

K21  how to manage a training budget 

K22 how to review training requirements for the mine 

K23 training for other groups of personnel i.e. visitors and contractors  

K24 the characteristics of introductory, basic, outbye, face and refresher 

training 

K25 the importance of continuing professional/personal development 
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Relevant 
occupations 
 

Coal mine operatives; Quarry workers and related operatives; Managers in 

mining and energy; 

Suite Mines Management  
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