PROMMS3
Appoint personnel to work in the mine .

HATIONAL OCCURPATIONAL STANDARDS

Overview This standard is about appointing people to work in a mine. From both a
legislative point of view, and from good practice it is important that personnel
working in mines are not only competent, but are aware of those tasks they can
carry out. The unit includes the requirements of statutory regulations and the
operation of a system to ensure compliance is achieved and maintained.
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Performance
criteria

You must be able to: P1
P2

P3

P4

P5
P6
P7
P8
P9
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establish the roles within the mine to which appointments must be made
calculate the number of appointments required

check to ensure person/s to be appointed have appropriate qualifications
and other qualities

make appointments in writing, issue to appointees and confirm receipt,
understanding and agreement

ensure sufficient appointments are made

if required, ensure additional training is arranged and delivered

ensure competence of appointed person/s is maintained

ensure records of appointed person/s are kept

issue appointments according to approved procedures and practices
(regulatory, operational and organisational)
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Knowledge and Legislative

understanding

You need to know and K1
understand:

K2

K3
K4
K5

K6

K7
K8
K9

K10
K11
K12
K13
K14

the legislative framework (Acts, Regulations, Approved Codes of Practice,
Guidance)

duties and powers of regulatory bodies (e.g. Mines Inspectorate, HSE,
Environmental Agency, Police, Local Authority)

penalties for non-compliance or breach of regulations

the legislative definition of a mine, and the classification of mines
legislation applicable to the appointment and authorisation of personnel to
work in mines

the statutory duties, role and responsibilities of mine owner, management
and supervision

statutory duties of employees

actions arising from absence of the mine manager

personal statutory duties and responsibilities, and the limits of that
responsibility

roles and responsibilities requiring appointments

why specific appointments are required

statutory requirements for training

statutory qualifications

recording procedures in relation to statutory requirements

Personnel

You need to know and K15
understand: K16

K17
K18
K19
K20
K21
K22

PROMM3 Appoint personnel to work in the mine

procedures for appointing/authorising personnel

the scheme of training, and duties of persons appointed to organise
training

appropriate non-statutory qualifications

the necessary requirements in individuals to be appointed to specific roles
procedures for ensuring activities are carried out by competent personnel
arrangements for first aid, health and welfare of personnel

organisational communications systems and procedures

organisational procedures for dealing with unfit persons present (e.gs. ill
health, violent, affected by drugs or alcohol
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